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OFFICE OF THE PRESIDENT 

Department of Public Administration 

 
CIRCULAR No.1 of 2014 

 
 

31 March 2014  
 
 
TO:  
 

 Attorney General          Chairman Electoral Commission 
 Secretary General                 Chairman, Public Service Appeal Board   
 Secretaries of State               Chief Secretary Public Service    
 Commissioner of Police         Principal Secretaries 
 Chairman Constitutional              Clerk of the National Assembly 
 Appointments Authority                        Master / Registrar, Supreme Court 
 Ombudsman                      Chief Executive Officers   
 Auditor General            
 

 

IMPLEMENTATION OF THE PUBLIC SERVICE SALARY ACT 2013 

 

1.0 INTRODUCTION 

 

 1.1 With effect from 1 April 2014 the public service will adopt a new salary table by 

virtue of the Public Service Salary Act,  2013 (Act 25 of 2013). The Act provides for a 
uniform salary structure for the public service of Seychelles and matters connected 
therewith or incidental thereto. 

 

1.2 The new salary structure (salary table) will supersede the wage grid which has been in use 
from up to 31 March 2014. 

 

1.3 The adoption of a new salary structure seeks to motivate employees and develop their 
capacity. It will also offer salary progression opportunities to increase their basic pay 
level through good performance.  

 

1.4 The basic salaries of post in the general public service are determined based on a 
system of job evaluation which will be maintained from Salary Bands 1 to 10.  The table 
spreads between 1000 to 2354 points of 150 steps.  

 

1.5 The number of points from one step to another on the job evaluation table is the same for 
all consecutive steps on the table. See tables 1 and 2. 
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1.6 The job evaluation system takes into account factors such as:- 

 

 (a) Education     (b) Experience 

 (c) Work complexity    (d) Accountability  

  (e) Supervisory responsibility   (f) Advisory 

  (g) No. of subordinates supervised   (h) Internal contacts 

  (i) External contacts    (j) Accuracy 

  (k) Physical fatigue     (l) Mental fatigue 

  (m) Working conditions 

 

 1.7 With regard to more senior posts above Salary Band 10, other important factors such  

as the general demand in the country for specialist skills, comparison with other sectors, 
leadership capabilities, marketable skills and qualities amongst others are taken into 
consideration. 

 

 
 

2.0 PRINCIPAL FEATURES OF THE NEW SALARY TABLE 

 
The salary table consists of:- 
 
2.1 20 Bands arranged vertically from Band 1 to Band 20.  
 
2.2 The term “Band” will replace “Grade” and the Band classification in the new salary table 

is not comparable with the “Grade” classification on the current wage grid. 
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2.3 Within each Salary Band there are 15 horizontal “steps” that is, a total of 300 steps from 
Band 1 step 1 to Band 20 step 15 which represent the salary of posts. 

 
2.4 The steps will also be used for horizontal salary progression in circumstances 

necessitating a review of the base pay or on grounds of good performance. 
 
2.5 The percentage salary progression from one step to another is the same for all 

consecutive steps in the table. 
 
2.6 The minimum salary in the public service at Band 1 step 1 is SR5,485 per month and is 

higher than the National Minimum wage. 
 
2.7 The ratio of the starting salary in Band 20 to the starting salary in Band 1 is 15:1. 

 

 

3.0 APPLICABILITY 

 
3.1 Provisions of the Public Service Salary Act will apply to all Arms of the Government in the 

Executive, Legislature, Judiciary and Constitutional Appointees. All budget dependent 
organizations are required to apply the salary table in all instances of salary payment in 
the following order to Seychellois and non-Seychellois alike:- 

 
3.1.1 Bands 1-10 (salary range SR5,485 to SR22,598 per month) will be used to 

determine the salaries of posts below Chief Executive Officer level. 
 

3.1.2 Bands 11-16 (salary range SR22,813 to SR53,145 per month) will be used to 
determine the salaries of Chief Executive Officers, Principal Secretaries, Special 
Advisors and above including certain Constitutional Appointees and Members of 
the National Assembly. 

 
3.1.3 Bands 17-20 (salary range SR53,652 to SR93,985 per month) will be used to 

determine the salaries of Constitutional Appointees, Designated Minister, 
Ministers, the President of the Court of Appeal, the Chief Justice, Judges, the 
Leader of Government Business and the Leader of the Opposition in the National 
Assembly, the Speaker and Deputy Speaker of the National Assembly, the 
President and the Vice President of the Republic. 

 
3.1.4 The starting salary and annual salary progression of Constitutional Appointees, 

Designated Minister, Ministers, the President of the Court of Appeal, the Chief 
Justice, Judges, the Leader of Government Business and the Leader of the 
Opposition in the National Assembly, the Speaker and Deputy Speaker of the 
National Assembly, Members of the National Assembly, the President and the 
Vice President of the Republic shall be determined in accordance with the 
provision of their specific Emoluments Act in conjunction with Public Service 
Salary Table. 

 
 

4.0 SALARY CONVERSION FROM THE WAGE GRID TO THE SALARY TABLE 
 

4.1 The wage grid will remain in use up to 31 March 2014.  Full-time employees who were 
in the service in January 2014 have received a salary increase based on the wage 
grid as announced in the budget address 2014 at the following rates: 

  
    SG1-SG4   20% 
    SG5-SG8   15% 
    SG9-SG12   10% 
 
  4.2 From 1 April 2014, individual salaries will be adjusted to the nearest progressive step  

 on the new salary table where applicable and procedures for the necessary adjustments 
have been completed through the electronic payroll system. 
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 4.3 It must be emphasized that the introduction of the new salary table  

on 1 April will not result in any employee being worse off in terms of their 
current salary level. 

 
 
5.0 THE NEW SALARY TABLE 
 

 
 
 
6.0 STAFF MOVEMENTS 
 
 The following staff movement principles shall apply:- 
 

6.1 Appointments to vacant posts allocated to Salary Bands 1 to 5, have been delegated to 
employing organizations. 

 
6.2 All new employees shall be appointed on the Salary Band allocated to the post on the 

first step. 
 
 6.3 Should there be exceptional reasons for an employing organization to make an  

appointment on any step higher, justification must be submitted to this Department 
for approval. 
  

6.4 Organizations are expected to make appointments under delegated authority sensibly in 
accordance with set rules.  

(Act 25 0f 2013)  
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 6.5 New appointments and starting salaries will be monitored especially in the light of  

budget constraints.  
 

6.6 Where an employee is promoted to a vacant post allocated to a higher Salary Band 
he/she shall move to the Band allocated to the post on the first step or to the next 
step higher, within the same Band if the personal salary upon promotion is higher. 

 
6.7 Where an employee’s post is reclassified to a higher Salary Band through the job 

evaluation procedures, this will be treated as promotion for the employee. 
 

6.8 All current PSC contract holders serving on SG 9 posts and above as at 31 March 2014 
will retain their contract terms and conditions of service. 

 
6.9 All vacant SG9 and above posts as at 31 March 2014 will be classified to the 

corresponding Salary Band. 
 

6.10 From 1
 
April 2014 PSC contract appointments will be reserved to posts that obtain 1736 

to 2354 points and above on the job evaluation scheme.  
 
6.11 All appointments and promotions allocated to Salary Band 6 to16 shall be  

referred to this Department for approval. 
 
 6.12 Contract appointment is not automatic. In all instances the Public Sector  

Commission will act upon a recommendation from the employing organization.  

 

 

7.0 SALARY PROGRESSION 

 

7.1 Under the Public Service Salary Act 2013, salary progression shall take effect on and from 

such date and in such manner as the Department of Public Administration may from time to 

time determine. 

 

 7.2 The progression of an employee to the next salary step will not be automatic. 

Progression will depend on proven and meritorious performance. Employees must 

be appraised at least once a year and the award of salary progression shall be in 

accordance with procedures contained in the Public Service Orders. 

 

 7.3 The award of salary progression must be planned and budgeted for and shall  

  not be backdated.  

 

 7.4 An employee who reaches the maximum salary step within the grade allocated   

  to his/her post may not cross to the next Salary Band unless a promotion occurs  

  or the post level on the establishment makes provision for migration to a higher   

  Salary Band. 

 

 

8.0 NOMINAL ROLLS 

 

 8.1 All nominal rolls will be revised to reflect the Band classification.  Organizations  

will be guided on the Salary Band to be used pending completion of work on nominal 

roll changes.  

 

8.2 Organizations must ensure that the same post titles and post numbers allocated on 

the approved nominal roll are used for employees on the payroll so as to facilitate 

reconciliation between the nominal roll and the payroll. 
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9.0 SCHEMES OF SERVICE 

 
The implementation of the new salary structure wi l l  necessitate amendments to all existing 
schemes of service to take into account the new Salary Band classification. As the 
exercise will take time to be completed, organizations should seek guidance on the Salary 
Band to be used in cases of new appointments and promotions. 

 
 
10.0 PUBLIC SERVICE ORDERS 

 

The Public Service Orders will be amended where necessary to take into account 

implementation of the new salary structure and procedures governing its administration.  

 

 

11.0 CASUAL EMPLOYMENT 

 

The National Minimum rate of pay for casual employees has been increased to SR30.78 per hour 

with effect from 1
 
January 2014. Organizations are reminded that casual employment in the 

public service is not encouraged unless there are valid grounds for doing so, which in any 

case should not exceed three months and is subject to availability of a funded post. 

 

 

12.0 SALARY ANOMALIES 

 

While every effort has been made to convert salaries automatically through payroll 

programming, it is appreciated that omissions might have occurred. All organizations should 

carry out checks on their respective payroll to ensure that anomalies are reported promptly to 

this Department for rectification.  

 

 

13.0     CONCLUSION  

 

Inevitably it will take some time for both the employing organizations and employees to 

adjust to the new salary structure and its method of administration. It is hoped that the 

flexibility offered by the new salary structure will prove to be beneficial to all concerned. 

 

Attached is a copy of the Public Service Salary Act 2013 that will come into operation on  

1 April 2014 for reference. 

 

Please contact desk officers on telephone numbers 4383027/4383028/4383031 at National 

House for clarification regarding Salary Band and post grade. 

 

 

 
 
 
 

 


